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MEMBERSHIP SURVEY SHOWS DIVERSITY,

ENTREPRENEURIAL

SPIRIT AMONG ANTHRO PRACTITIONERS

Ralph 3.

Bishop

117 N#P& members had returned their completed membership survey formsfby

September 10,

for a response rate of just over 29%.

This is very good for a mail

survey, and should permit us to place some confidence in the validity of the results.

In the following analysis, the demographic characteristics. of the sample pop~-

ulation will be treated first,
careers of the respondents,
cern to practicing anthropologists.

DEMOGRAPHIC CHARACTERISTICS.

Eight o

then the educational background and professional
and finally the responses

to a roster of issues of con-

percentl of those answering the guestion
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on ethnic identification described themselves as members of an ethnic minority; all

but two of them Hispanic.
used a racigl term such as "White",
cribe themselves.

WOmer\%ﬁﬁ 35

“icantly

survey was sent oul was composed of 52% women and 48% men.
ple population is 41, with a range from 26 to 70.

ceiving the most recent degree is eight,
degree received in 1938.
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NAPA PRESENTS FIVE SE

"Caucasian®,

of the sample and men 44%
from the composition of the NAPA membership list,

Of those indicating nonminority status (92%), two-thirds

or abbreviations therecf to des-

The rest used an ethnic identifier.

This does not differ signif-

which at the time the
Medlan age of the sam-

Median number of years since re-

ranging from degrees just recelived fo a

(Continued on page 3)
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SSIONS FOR PRACTITIONERS AT DENVER

Robert Werge, NAPA Program Chair

NAPA is sponsoring five invited ses-
sions, designed to be of interest to
practitioners, for the ARA meetings in
Denver. The sessions have besen organ-
lzed to deal with issues that are rele-
vant to anthropelogists in the public
and private sectors. They were devel-
cped based on a telephone survey of a
sample of the NAPA membership.

At NAPA's suggestlcn, a major theme
of the ARA Meelting is "Economic and So-
cial Roles for Anthropologists in the
1980's." Several of our sessions speak
directly to this topic, but all NAPA
sessions will speak to the changing con-
ditions in which practitioners are deyv-

eloping their skills and their Jobs. Dif-
ferent formats will be employed in an
attempt to increase practitioner partici-
pation in the scientific program. NAPA
will carry out an evaluation of these
sessions to help design formats and top-
ics for future AARA programs.

1) THE ANTHROPOLOGIST IN AMERICAN S50-
CIETY: PAST PRESENT AND FUTURE., This
session will review the socioeconomic

‘roles of anthropologlsfs in the 20th cen-

tury, their public image, and emerging
roles in the coming decades. Thursday
Morning, November 15, 8:30-12:00. Chairs:

Helen Fisher and Walter Dickie. Papers
{(Continued on page 2)



DENVER PROGRAM (CONTINUED)

to be presented by Steve Barnett, J. M.
Weatherford, Erve Chambers, A. J. Kelso,
Ralph J. Bishop, Marvin Harris, M. Mar-
garet Clark, Walter Goldschmidt, Rich-
ard E. Ward, & Thomas Weaver. Discus-~
sants: Helen Fisher and Walter Dickie.

2) BUSINESS ANTHROPOLOGY: INTERNA-
TIONAL AND DOMESTIC. This session will
explore the roles being developed by an-
thropologists in the private, commercial
sector both nationally and internation-
ally. Thursdey afterncon, November 15,
1:30-4:30. Chairs: John Sherry and Jo
Rainie Rogers. Papers to be presented
by Kenneth N, Ehrensal, John Sherry,
Margo L. Smith, Hendrick Serrie, Ken-
neth A. David, Jo Rainmie Rogers, Brian
J. Spooner, Douglas D. Caulkins, R.
Griffin Coleman. Discussants: Lucy
Garretson and Luther Gerlach.

3) PRACTICING ANTHROPOLOGY IN PUBLIC
AND PRIVATE ORGANIZATIONS, This session
will focus on anthropologists' roles as
researchers, managers, policy analysts,
and administrators in new {(for our

field) orgsnizational settings. Friday
Morning, November 16, B:00-12:00. Chairs:
Max Drake, Ann Drake, Hal Nelson. Pre-
sentations by Ann Drake, Lowsll E. Sever,
Hal Nelson, G. Alfred Hess Jr. Michael

K. Orbach, Bruce Bradtmiller, Gerald M,
Britan, Liesa Stamm, Duncan C. Wilkie,
Linde L. Darga, Susan Meswick, Max Drake,
Marshall G. Hurlich, Joan S. Atherton,
William McKinney, Margaret Schneider,
Linda Nichols, Erin Harris, Craig Lahren,
Hugh Berryman.

4) ORGANIZING PROFESSIONAL ANTHROPOLO-
GISTS: THE DEVELOPMENT OF LOCAL PRACTI-
TIONER GROUPS. This panel and workshop
are designed to share experiences from
across the country in organizing local
practitioner groups, and to synthesize
that experience into some general guide-
lines for new local groups being formed.
Friday Afternoon, November 16, 1:30-5:00.
This session is Jjointly sponsored by the
Council for Anthropology as a Profession.
Chairs: Rebert Werge and Bob Wulff.
Preseritations by Robert Werge, Christine
Fry, Jim Jones, Gretchen Schafft, Rich-
ard Robinsen, Pamela R. Amoss, Bob
Wulff,

5) INDUSTRIAL ETHNOGRAPHY: ANTHROPO-
LOGICAL INVESTIGATION OF MODERN WORK OR-
GANIZATIONS., This session will focus on
the new data and approaches to integrate
cultural factors into business opera-
tions and management. Saturdey morning,
November 17, 8:00-10:30. Chairs: Mari-
etta Baba and Henry Tosi., Papers pre-
sented by Henry Tosi & Jan Zahrly,

Frank A, Dubinskag, Marietta 8Baba & Ann
. Sheldon, Eleancr Harasimchuk Wynn,
Jeanette L. Blomberg, Richard L. Daft,
Philip K. Young. Discussants: Marvin
Harris and Russ Bernard.
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SPECIAL EVENTS PROGRAM FQOR DENVER MEETING
Ralph J. Bishop
NAPA Speciasl Event Coordinator

In addition to the five sessions NAPA
has sponsored for the AARA scientific pro-
gram, there will be tuo special functions,
both on Thursday, November 15, where in-
tgrested anthropologists can gather to
discuss in informal settings many of the
issues that are being raised more form-
ally in the organized sessions.

From noon until 2:00 p.m. on Thursday
there will be a roundtable lunchesn in
the Coleorade Room of the Denver Hilton.
The theme of this luncheon is “The Schol-
ar Practitioner: Linking the Academy,
the Public Sector, and the Business
World." Discussions at the six tables
will commence after a brief keynote ad-
dress on the theme topic by Edward T.
Hall.

The six topics cpen for discussion are:

1} Corporate Cultures. Coordinator
Steve Barnett.

2) Uses of Anthropology in Training
Health Care Professionals. Loordinator
Jan Bruckner.

3) Models of Interfacing Between Com
plex Cultures. Coordinator Edward 7.
Hall.

4} Introducing Business Students tg
Anthropology and Anthropology Students
to Business. CLoordinator Margo Smith

5) Cultural Conservation and State
Historic Freservation Programs. CoOT-
dinetor Ruthann Knudson

6) The Future of Contract Anthropol-
ogy. Coordinater Richard Stofrel.

The cost of the lunch is $12.00 and
seating is limited. To secure a seat,
you should preregister for this event,
using the form inserted in the September
issue -of the ANTHROPOLOGY NEWSLETTER.

Later in the evening, beginning at
7:00 also in the Colorado Room, NAPA will
host a cash bar in & setting designed
to foster relaxed and informal discussion
on three topics of considerable interest
to practitioners.

An area of the room will be devoted to
each topic, and space will be made avail-
able for the distribution and exchange
of pertinent materials. The topics open
for discussion here are:

l? Looking Beyond Marcaret Mead: Com-
munlcgtimq Antrhnopology to America.
gaordlnators William Millsap and Kirk

Tay.

2} Teaching the Practice of Anthropo-
logy in the Uncergraduate Curriculum.
Coordinator Williiam Leap,

3) Regional and Special Interest
Practitioner Groups. Coordinator Reed
Riner.

’lf you have course outlines, reading
lists, syllabi, article reprints, news-
letters, mailing lists, or any other

(Continued on Page 4)
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MEMBERSHIP SURVEY (CONTINUED)

Income figures are particularly inter-
esting. For those reporting, the median
income was $28,000 annually. This rises
to $32,000 if one considers only those
who are not presently degree candidates;
the median annual income for degree can-
didates 1s $13,200. So, on the whole,
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Half the respondents listed multiple
sources of income, from holding more than .
one job, from investments or royalties,
or both. Academic employment was listed
as the most important primary source of
income, followed by self-employment, and
then by public-sector smployment. Pri-
vate sector (for profit) employment was
the leading secondary source of incone,

practicing anthropologists do not seem followed by self-employment and then
to be deing too badly financially. by academic employment.
Principal Secondary
§ source of source of
20 income (%) income (%)
Academic employment 26 12
Self-employment 24 14
15 Public sector employment 22 4
Private sector (nomprofit) 12 9
Private sector (for profit) o 17
Cther 3 2
Ne income 3 -

- y e = 7 N T~
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FIGURE 1. Income distribution.

Men, however, appear to be doing a
great deal better than women. When we
iook at the mean income figures derived
from respondents’' reports we find that
(to the nearest $100.00, degree candi-
dates excluded) the mean annual income
for women practiticners is $27,500, and
for men, $38,100. This is a highly
significant difference {p<.005).2 Of
those in the top 25% of the income
Tange, reporting annual earnings of
$43,500 or more, 76% were men and 24%
WETE women,

EDUCATION AND CAREERS. 68% of res-
pondents hold doctorates and 28% hold
master's degrees. 19% are presently
candidates for degrees, and 7% have
earned four or more undergraduate and
advanced degrees. Fully 27% hold ad-
vanced degrees or have professional cer-
tification in a field other than anthro-
pelogy, representing 20 different disc-
iplines In all., These inciude enginger-
ing, law, education, public administra-
tion, business administration, and
theology.

The range of professional employment
is similarly broad. Although, as might
be expected, the most commonly named
activities were (in order) teaching,
consulting, research, and writing, the
occupations listed include radio station
manager, calb driver, judge, fundraiser,
and social activist.

rwere presently unemploved.

Flgure 2. Sources of income.

Only three respondents stated that they
However 37%
stated that they had peen unemployed at
least once during their recent carsers
for a period of 90 days or longer.> 5s%
reported having held more than one full-
time job during this period, and 40% said
that they had been dependent on part-time
employment for income for periods ranging
from six months up to ten years.

Moreover, as implied above, NAPA mem-
bers ars not necessarlly making their
livings from anthropology, at least not
anthropology as it is understood in aca-
deme. 21% of those reporting income
reported no income from the teaching or
practice of anthropology.4 For enother
14%, income from anthropology was secon-
dary. 26% reported having been dependent
for the bulk of their income on work out-
side their chosen fields for ane or more
years.,

NAPA OBJECTIVES. Eleven concerns had
been brought up before the NAPA Governing
Council, and were presented to the memberw
ship in an attempt to gain some measure
of the level of support for them.

% .

Issue supporting
Publication of the Bulletin 84
Establishment & maeintenance of referral
network 64
Public relations support for practice 62
NAPA Directory 61
Job information center 5%
Directory of all practicing anthros 51
Support for regional groups 47
Legislative lobbying 37
Publication of a journal 33
Resource center for training 31

Development of certification standards 26

Figure 3. Support for specific concerns,

(Continued on Page 4)



The only issue drawing more than three
negative comments was that of certifica-
tion, which also had the lowest level of
positive support.

Examination of these issues suggests
that mest of them can be grouped into
one of three clusters. Publication of
a NAPA directory and of a directory of
all practicing anthropologists can be
merged, and we can look at the issue of
support for a directory as such. Like-
wise, support for praciitioner groups,
publicatiocn of a journal, and publica-
tion of the BULLETIN would come under
the heading of fostering communications
within the profession. The issues of
public relations, refsrrals, job infar-
mation, and training come together into
a cluster relating to the employability
and employment of practitioners.  If we
now look at the number of people who
supported at least one of the concerns
in each gluster, we find the following
pattern.>

%
Issue supporting
Internal communications 50
Employment/employability 86
Directory 77
Figure 4. Support for clustered issues.

There were a number of comments in this
section, most of them elaborating on res-
ponses given, but two in particular rais-
ing issues which had not been directly
addressed by the questionnaire. These
comments bear repeating here.

"I think we need to think on pro-
viding the lessons we learn ocutside
the academic world back to that world
so that theory and reality [co] not
become estranged.”

"I think {[one of]} the most impor-
tant things for NAPA to do [is] to ...
keep the pressure on AAA to recognize
fully those who are employed in new
career roles."

SUMMARY AND' IMPLICATIONS. The majer
findings of the survey are:

1) Members of ethnic minorities6 are
scarcely represented among practicing
anthropologists in North America. How-
ever, practitioners are otherwise guite
diverse in terms of their educationsl
backgrounds and professional activities.

2} The depressed earning capacity of
women is as prominent in our profession
as it 1s elsewhere in the economy.

3) The major emplayment problem faced
by practitioners (apart from #2, above)
appears to be underemployment rather
than unemployment.

4) The number of respondents listing
self-employment as a source of income
suggests that there is & strong entrepre-
neurial stresk running throug the member-
ship. At the same time there is a rela-
tively low level of participation in the
private, for-profit sector of the econ-
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omy .

5) A large minority of NAPA members
derive some income from academic employ-
ment.

Some of these findings may simply re-
flect prevailing social, cultural, and
economic conditions. I admit to having
been somewhat nonplussed to discover
that nearly two-thirds of a sample of
anthropoclogists would identify themselves
with a racial label when asked %o give an
ethnic one; if nothing else it ilius-
trates the power of race as a cultural
construct and a component of personal
identity.

Clearly the establishment of a profes-
sional identity is viewed as a major
issue by most of those responding to the
survey. The issues of communication,
employment, and the need for a directory
of practitioners are all related to this
overriding concern.

All the components for establishing
such an identity exist within the mem-
bership of NAPA: successful practition-
ers, established academics, interested
non-anthropologists, and students.

Other branches of the social sciences
have successfully established profession-
al identities outside the academy. This
survey suggests that there is a basis

for anthropology to do the same.

NOTES

1. Percentages are rounded to the near-
est whole percent,

2. Using the t test for differences he-

tween two means.

The time period referred to was "In

the last ten years/since entering the

Job market", whichever was longer.

Thus experiences related by differ-

ent respondents are not, strictly

speaking, directly comparable, but

the answers in aggregate do give a

rough picture of the different kinds

of careers people have had. The Fact
that most respondents received their
degrees within the last ten years
suggests that instability of employ-
ment is fairly high, although not
necessarily unusually so.

4, The definition of teaching or prac-
tice of anthropology was left to
respondents by design.

5. There is another way of doing this:
add the responses for ecach item to-
gether and take the mean. Doing so
gives top priority to the directory
project; otherwise rankings remain
the same. All three clusters have
the support of a majority of the mem-
bership under this method/

6. That is, non Anglo, non European.
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SPECIAL EVENTS PROGRAM (CONTINUED)

ma@eri§ls you would like to share, please
bring them to this reception, and use
these discussions to establish contact
with anthropologists sharing your con-
cern in these important issues,
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ELECTION OF GOVERNING COUNCIL
AND OFFICERS

The Nominating Committee is pleased to
report that the slate of candidates for
election to the Governing Council and to
NAPA office has been finalized.

NAPA members will receive their coples
of the official ballot with this copy of
the bulletin, together with a return en-
velope. If you did not receive your bal-
loting material it is because your name
does not appear on the current list of
NAPA members. If your records indicate
that you have in fact paid your member-
ship dues, send proof of payment immed-
iately to the editor of the NAPA BULLETIN
and a ballot will be sent to you.

Ballots must be recsived at RAA head-
quarters on or before November 3, 1984
in order to be counted,

Introducing the candidates.

For President

James F. Downs. Jim Downs is presently
Administrative Director of the University
Research Technical Education Center in
Washington, D.C. He hasdone intercultural
training for the U.S. Navy and U.S5. Peace
Corps, and has held four academic appoint-
ments. He received his Ph.,D. in anthro-
pology from the University of California
at Berkeley., He currently serves as inter~
im President of NAPA.

"As one of those who initiated the for-
mation of a practitioners’ unit of the AAA
and as an AAA Bsard member representing
practitioners I am committed to the work
‘still to be done. 1. NAPA Membership
must be expanded and local NAPA organiza-
tions established. 2. Local, state,
federal and private employers must be bet-
ter acguainted wlth anthropology and its
practical applications. 3. Laws, reguls-
tions, and policies which impede the em~
ployment of anthropologists must be
changed. 4. Our experience in applying the
concepts and methods must be further in-
corporated into anthropelogical education.
5, Qualified and competent anthropologi-
cal practitioners must work to exclude
the '"Wseudo-pologists who have 'discov-
erered'culture and the ethnographic method.’

Barbara Pillsbury. Barbare Pillsbury left
a ftenured teaching position in 1980 to
devote herself to applied work, although
she retains active connections with acade-
mia and remains involved in research and
publishing, From 1977 to 1981 she worked
with the U.S. Agency for International
Development as a medical anthropologist,
behavioral science adviscr, and finally as
Chief for Research and Evaluation for
Asia. Since 1982 she has been employed as
‘an independent consultant. Barbara holds
a Ph.D. from Columbias University, and was
co-coordinator of the Paracticing Anthro-
pology Unit Steering Committee that estab-
lished NAPA. She is now interim President-
elect of NAPA.

UNAPA must expand its efforts to identi-

fy and more directly serve the broader
needs of practicing anthropologists.
With regard to the AAA, NAPA should

take up earlier "practicing initiatives
and to the extent possible find ways to
use the resources of the AAA to meet

the needs of practicing anthropologists.
Ideally, NAPA will also develop a col-
laborative relationship with WAPA to
broaden the impact of the excellent pio-
neering work WAPA has begun in the Wash-
ington, D.€. area and Iin training. Dur-
ing the coming vear, NAPA should launch
further initiatives to help anthropolo-
gists develop and market skills. This
should include steps to legitimize an-
thropology as & practice (e.g. to estab-
lish a federal personnel category for
anthropologist), toc create and support

local practitioner groups and networks,
and to help practitioners hone their
skills in communicating to non-anthro-
pologists their skills in policy analy-
sis, decisicn-making, social analysis,
impact assessment, and in project and
program design, implementation, and
evaluation.” :

For President-Flect

Marietts L. Baba. Marietta L. Baba is

Assoclate Professor of Anthropelogy and
Assistant Provost responsible for uni-
versity-industry relations and technol-
ogy transfer at Wayne State University.
She helped to found the Detroit Metro-
politan Center for High Technology, the
largest business "Incubator® facility in
the United States. She is co-founder

of a new company developing computer
aids for the handicapped and has served
as a consultant to major asutomobile man-
ufacturers, labor organizations and
state government in Michigan. Ms. Baba
received her Ph.D. from Wayne State, and
is presently a member of the NAPA Gover-
ning Council. )

"NAPAR faces an immediate and urgent
challenge. The future of anthropolaogy,
both as a system of knowledge and as a
way of knowing the world, depends on our
ability to unify and transform the disc~
ipline. To meet this chanllenge, NAPA
must first establish a working forum of
practicing anthropologists in industry,
in the public sector, and in academia.
This forum should ensble practicing ane
threpologlsts to communicate with each
other, with cther social scientists, and
with the general public. 1t should also
stimulate and foster the delivery of
special services nseded by practicing
anthropologists in order to advance
their science, including: research
networks, curriculum development support
services, professional develaopment,
employment and consulting referral ser-
vices, and the establishment of stan-
dards of professional competence.”

H. Max Drake. Max Drake is Professor

and Chairman in the Department of Anth-

ropology, Sovciology, and Social Work at

Southeast Missouri State University. He
{COntinued on Page &)





